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Overtime work will be distributed as equally as possible among employees
within the same classification.

ALL overtime A opromptly in the next resular payroll check
aluer Lhe overtime is pericrmad.

Overtdme work spall ve voluntery unless eltber the MNayor or Township
...... et declare a4 sbale Of omergency.
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Any employee wno is requested and returns Lo work during periods olher than

nig regularly scheduled shift shall be psin time and one hall Jor such work and
L ranteed not less that four (L) howrs pay, regardless of the number of
auurs ectbually worked. I the emploveetls call in time work assignment and his
regular shift overlap, he shall be paid time and one helf for that period
worked prior to tvhe regular shift. Thereaflter, for the valance of his regular
work shit'h he shall be padd at the appropriate rate.
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